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1

APPLICATION OF THIS POLICY

St Margaret’s Anglican Girls School, St Margaret’s Pre-Prep (Advent Centre) and St Margaret’s Outside School
Hours Care (St Margaret’s or the School) is committed to providing a safe and secure environment and protection
to all children in their care. St Margaret’s Pre-Prep (Advent Centre) and St Margaret’s Outside School Hours Care
are referred to as Education and Care Services (ECS) throughout this document.
The Policy relates to the implementation of the Queensland Blue Card System as required by the Working with
Children (Risk Management and Screening) Act 2000 (the Act), and the Working with Children (Risk Management
and Screening) Regulation 2011 (the Reg).
As a ‘regulated business’,1 schools and Education and Care Services (ECS) are required to comply with all
components of the Blue Card System. ECS as a separate entity to the associated school are considered to be
a separate ‘regulated business’ to that of the school.
St Margaret’s Pre-Prep and St Margaret’s Outside School Hours Care are entities associated with the School
but are considered separate ‘regulated businesses’ and therefore have separate organisational ID’s.
Entity
St Margaret’s Anglican Girls School
St Margaret’s Pre-Prep (Advent Centre)
St Margaret’s Outside Schools Hours Care

Organisational ID
233473
To be advised by BCS
To be advised by BCS

‘Regulated employment’ for a school and an ECS are legislated under separate categories within the relevant
legislation.
This policy, associated procedures and working instructions outlines the obligations, roles and responsibilities
of employers, employees, volunteers and visitors to St Margaret’s to create a safe and supportive service
environment through:


mitigating risk to students’ health and wellbeing through a systematic Child and Youth Risk Management
Strategy (C&YRMS); and

Working With Children Check (WWCC) also known as Blue Card screening; and

compliance and ongoing monitoring.
This policy is not exhaustive of all situations which may occur in the St Margaret’s environment. For individual
situations outside the scope of this policy please refer to the Administration Assistant – Compliance SSA who
will examine the individual circumstances.

2

PURPOSE STATEMENT

This policy, associated procedures and working instructions applies to all matters concerning the
implementation of the Blue Card System to promote safe and supportive service environments for children
and young people under the age of 18 years attending St Margaret’s and to all employees, volunteers and
visitors to St Margaret’s.
The purpose of this Policy is to set the guidelines for the requirement to hold a Working with Children Check
(Blue Card) at St Margaret’s.

1

Working with Children (Risk Management and Screening) Act 2000
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3

STATEMENT OF COMMITMENT

St Margaret’s supports the rights of children and young people and is committed to ensure the safety, welfare
and wellbeing of all children. St Margaret’s is therefore committed to responding to allegations of harm
resulting from the conduct or actions of any person including that of employees.
This commitment includes the provision of a safe and supportive living and learning environment for all
children and young people and requires all employees, volunteers and visitors to model and encourage
behaviour that upholds the dignity and protection of students from harm.
In support of this commitment, St Margaret’s is dedicated to their Child and Youth Risk Management Strategy
which includes having relevant policies, procedures and training in place to effectively address the safety and
wellbeing of students in their care.

4

COMPLIANCE

Regular monitoring and other auditing procedures, external and internal to the School will facilitate this
process. Oversight of this process will be the responsibility of the Business Manager – Operations and
Compliance SSA.

5

POLICY REVIEW

St Margaret’s will review this policy, associated procedures and working instructions every two (2) years or as
required by amendments to legislation or changes to roles within the School.

6

REFERENCES AND RELATED DOCUMENTS

Relevant legislation

Working with Children (Risk Management and Screening) Act 2000

Working with Children (Risk Management and Screening) Regulation 2011
Schools specific

Education (Accreditation of Non-State Schools) Act 2001

Education (Accreditation of Non-State Schools) Regulation 2000
Education and Care Services specific

Education and Care Services Act 2013

Education and Care Services National Law (Queensland) Act 2011

Education and Care Services National Regulations

National Quality Framework (2012): Australian Children’s Education and Care Quality Authority
Related documents / references
Anglican Church Southern Queensland

Complaints Management in Anglican Schools – Anglican Schools Commission

Student Protection in Anglican Schools Policy and Procedures
School specific Policies and Procedures

Child and Youth Risk Management Strategy

Child and Youth Risk Management Strategy Committee Charter

Blue Card Procedures

Blue Card Working Instructions

Recruitment and Selection Policy

School Community Codes of Conduct

Volunteer Code of Conduct, Engagement Policy and Procedures

Privacy Policy
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Queensland College of Teachers

Code of Ethics for Teachers in Queensland

Professional Standards for Queensland Teachers

Professional Boundaries: A Guideline for Queensland Teachers

7

POLICY STATEMENT

The Department of Justice and Attorney-General promotes and protect the rights, interests and wellbeing of
children and young people. The welfare and best interest of children and young people is paramount. Schools
are required to adhere to relevant legislative provisions and this policy and associated procedures to create a
safe and supportive service environment for children and young people.

7.1

THE BLUE CARD SYSTEM

The Blue Card System2 managed by Blue Card Services:

is a key prevention and monitoring system of people working with children and young people in
Queensland;

aims to minimise the risks of harm to children and young people by contributing to the creation of safe
and supportive environments; and

is founded on the principle that all children have a fundamental right to be protected from harm.
Key benefits:


The past is risk managed though the initial assessment, which determines a person’s eligibility to work
with children, based on known police or disciplinary information;
The present is risk managed through police information of all Blue Card or Exemption card holders, which
is continuously monitored so any changes are actioned appropriately; and
The future is risk managed by service providers, who are required to implement child and youth risk
management strategies and review them annually.




St Margaret’s will adhere to all relevant legislative requirements of the Blue Card System, which include:
Child and Youth Risk Management Strategy (CYRMS)


Under ‘the Act’ and ‘the Reg’, organisations regulated by the Blue Card System are legislatively required
to develop, implement and maintain a C&YRMS.3
The purpose of the C&YRMS is to help identify potential risks of harm to children and young people and
to implement strategies to minimise those risks.4



Blue Card Screening


Employees, volunteers and visitors to St Margaret’s have an obligation and responsibility to meet
eligibility screening requirements5 (Blue or Exemption Card) unless exempt by virtue of legislation.
Principals of a school and Directors or Nominated Supervisors (where relevant) of an ECS have an
obligation to ensure thorough and complete processes for implementing, recording and reporting
compliant Working with Children Checks (WWCC) are established and maintained throughout the school
or ECS environment.
Employees who fail to attain or continue to hold a positive notice will not be permitted to continue their
employment within the school or the ECS.6
Volunteers who fail to attain or continue to hold a positive notice will not be eligible to volunteer at the
school or the ECS.






2

https://www.bluecard.qld.gov.au/
s.171 & 172 Working with Children (Risk Management and Screening) Regulation 2001
4
C&YRMS Toolkit: Blue Card Services
5
Chapter 8 Working with Children (Risk Management and Screening) Act 2000
6
Chapter 8 Working with Children (Risk Management and Screening) Act 2000
3
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Compliance and Ongoing Monitoring


Blue Card Services (BCS) constantly monitor change in status to police information of Blue Card holders.
BCS takes immediate steps to protect children from potential harm.
‘The Act’ places a legislative requirement on each regulated business to ensure:
 all employees, volunteers, and visitors who are required to hold a Blue or an Exemption card are
correctly linked to the school or ECS (as required);
 that an employee and volunteer register (Blue Card Register) is established and maintained; and
 all employees, volunteers and business operators’ details are accurate and complete in the Blue
Card Register (BCR) regardless of whether they require a Blue or Exemption card or are exempt by
virtue of legislation.
‘The Act’ and ’the Reg’ place a legislative requirement on regulated businesses to ensure the BCR and
associated documents are maintained through diligent quality control.
Individuals are expected to renew their cards, as required by ‘the Act’ and this policy, to ensure they
remain eligible to provide services within the regulated business.
Significant penalties apply for non-compliance.







8

CHILD AND YOUTH RISK MANAGEMENT STRATEGY

To comply with the legislative framework, a Child and Youth Risk Management Strategy (C&YRMS) must
include eight minimum requirements. These requirements:
 address an organisation’s commitment to creating a safe and supportive service environment;
 strengthen an organisation’s capability to provide such an environment;
 assist an organisation to manage any particular concerns with respect to the safety and wellbeing of
children and young people who are involved with the organisation; and
 promote the consistency of an organisation’s approach to risk management, both within the organisation
and with respect to compliance with the requirements under ‘The Act’.7
St Margaret’s will comply with the development, implementation and annual review of their C&YRMS.
The development of a C&YRMS requires a whole of school approach. Stakeholders consulted include students,
employees, parents, volunteer groups and council or committee members.
The C&YRMS identifies potential risks of harm to children and young people and provides strategies to
minimise these risks.
The strategy is a clear, consistent and logical framework that outlines how all student protection activities
work together to create a safe and supportive service environment for children and young people.
The strategy demonstrates how St Margaret’s policies, processes, training and registers assist in creating
practices that comply with the legislative requirements, communicate student protection and risk
management matters with all parties, and at all times prioritises the safety and wellbeing of students.
Each of the following eight components are mandatory and are to be included in the strategy:
Commitment
1.
2.

7

A statement about commitment to safety and wellbeing of children and the protection of children from
harm; and
A code of conduct for interacting with children.

Child and Youth Risk Management Strategy Toolkit – Blue Card Services
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Capability
3.

Written procedures for recruiting, selecting, training and managing staff and volunteers.

Concerns
4.

Policies and procedures for handling disclosures or suspicions of harm, including reporting guidelines;
and
A plan for managing breaches of the risk management strategy; and
Risk management plans for high risk activities and special events.

5.
6.

Consistency
7.
8.

Policies and procedures for managing compliance with the blue card system; and
Strategies for communication and support.8

8.1

CHILD AND YOUTH RISK MANAGEMENT COMMITTEE

St Margaret’s has established a Child and Youth Risk Management Strategy Committee (CYRMS Com) to
provide assistance and advice to the Principal and School Council on matters relating to the Blue Card System
in particular the C&YRMS.

8.2

CHILD AND YOUTH RISK MANAGEMENT STRATEGY TEMPLATE

The Anglican Schools Commission has developed a sample template to assist schools and ECS in the
development of their C&YRMS.
Appendix 1: ASC CYRMS template
The Self-Assessment Checklist developed by BCS will assist schools and ECS in the development and
subsequent annual review of their strategy. This can be located on the BCS website:
https://www.bluecard.qld.gov.au/pdf/rmst/RMS-SelfAssessmentChecklist.pdf

8.3

CHILD AND YOUTH RISK MANAGEMENT STRATEGY LIFECYCLE

St Margaret’s will manage the development, review and release of their C&YRMS annually as follows:
Month
January
September
October
November
January

Action
Release
Feedback
Review and update
Approval
Release

The St Margaret’s CYRMS Com, throughout the year, will continue to review and update the CYRMS, where
necessary for changes in staffing roles or legislation.

9

WORKING WITH CHILDREN SCREENING

The Blue Card System requires diligent screening of relevant persons employed, volunteering in, or visiting a
school or ECS in accordance with Chapter 8 of ‘the Act’.
‘The Act’ outlines strict requirements and guidelines for screening the eligibility of people to work in childrelated employment. At all times, decisions about the applicants are made in order to secure the welfare and
best interests of children and create a safe and supportive service environment.
8

s.3 Working with Children (Risk Management and Screening) Regulation 2011
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Responsibility for implementing WWCC screening ultimately rests with the school Principal of a school, or
Nominated Supervisor (where relevant) of an ECS.
Implementation can be delegated according to the requirements of the school or the ECS.
BCS provides the appropriate paperwork for all applications, validations, renewals, notifications and changes.9

9.1

TYPES OF BLUE CARDS

Blue Card (BC)

 Positive Notice Blue Card ‘P’ (Paid) – School and ECS employees, other than registered teachers or health
practitioners registered with AHPRA. Blue Card Business (BCB) applications are also issued with a ‘P’ BC. A
‘P’ BC is valid for three years unless cancelled or suspended.
Employees may commence employment once their ‘P’ card application has been lodged with BCS or a current
‘P’ card has been validated on-line and when advice has been lodged with BCS authorising BCS to link the card
holder to the school or the ECS.10
Regulated businesses must apply for a ‘P’ card using a BCB form. The BC must be issued before the regulated
business can commence regulated employment.
 Positive Notice Blue Card ‘V’ (Volunteer) – volunteers. Parents of a current school or ECS student are
exempt (except as home stay providers) from requiring a BC when employed in a volunteer role. A ‘V’ BC
is valid for three years unless cancelled or suspended.
Volunteers must not begin in the role until their BC application has been approved and a Positive Notice and
‘V’ BC issued11. A volunteer with a current BC (‘V’ or ‘P’) can commence in the role when the BC has been
validated on-line and when advice has been lodged with BCS authorising BCS to link the card holder to the
school or the ECS.
A person with an existing valid ‘V’ Blue Card cannot use that card to commence paid employment with a
school or ECS. The card must be ‘transferred’ to a ‘P’ card and the required fee paid to BCS. The employee
may begin employment once the transfer form is lodged with BCS.
Persons who are under the age of 18 years and a student participating in an accredited training role with a
Registered Training Organisation (RTO) require a ‘V’ BC or if paid a ‘P’ BC.
Exemption Card

 Positive Exemption Card ‘E’ (Exemption) – Applies only to registered teachers and police officers when
they are employed or volunteer in a role outside of their professional practice. There is no expiry date on
an ‘E’ card. An Exemption Business (EB) Card application is to be used for operating a ‘regulated business’
outside of the professional capacity of a registered teacher or a police officer.
Registered teachers are only exempt from requiring a BC if their work is not ‘regulated employment’ e.g. at a
school. For a teacher, work is ‘regulated employment’ if working in an ECS and therefore an ‘E’ card is required.
Teachers working within a school and also undertaking ‘regulated employment’ at an ECS are to apply for
their ‘E’ card through the ECS.

9

www.Bluecard.qld.gov.au

10
11

Part 4 Division 4 Working with Children (Risk Management and Screening) Act 2000
Part 4 Division 3 Working with Children (Risk Management and Screening) Act 2000
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Employees may commence employment once their ‘E’ card application has been lodged with BCS or a current
‘E’ card has been validated on-line and when advice has been lodged with BCS authorising BCS to link the card
holder to the school or the ECS.
A registered teacher or a police officer must apply for an ‘E’ card using an EB application form when an
individual or business provides services within the school for commercial gain and the nature of the services
meets the definition of a regulated business and is outside of their professional capacity.
Registered teachers who are not employed by the school or ECS (they are employed by another regulated
business) but are employed or volunteer in a role providing child-related services outside of their normal
teaching role e.g. music tutor or sports coach require an ‘E’ card.
Examples
A registered teacher at School A commences voluntary employment as a sports coach with School B,
they are not employed as a teacher at School B. In this situation the teacher is required to hold an ‘E’
card.
A police officer who is not a parent at School A volunteers to coach a netball team at School A. In this
situation the police officer is required to hold an ‘E’ card. If the police officer was a current parent of
School A the ‘parent’ exemption would apply.

9.2

WORKING WITH CHILDREN CHECK

All employees, volunteers and visitors of St Margaret’s are required in accordance with legislation to
undertake a WWCC.
As an education provider engaging people as paid employees, volunteers or trainee students to work with
children, there are specific categories, exemptions and obligations that apply to each group of people.12
A school or ECS cannot make it a compulsory requirement for employees, volunteers or trainee students to
hold a blue card or an exemption card unless they are providing child-related services that are regulated by
‘the Act’.
A new employee or volunteer may already hold a current Positive Notice Blue Card / Exemption card with
another organisation. On-line validation and authorisation of that card is required in order to link the person
to the school or the ECS with BCS.
Authorisation ensures the school or the ECS will be notified by BCS of any change in that person’s police
information or eligibility status. It is an offence for a ’regulated business’ to share this information with
another ‘regulated business’.13
Where a person with a ‘V’ or ‘P’ Blue Card is proposing to provide paid services to a school or ECS, the
individual must complete the appropriate BC Business (BCB) form and submit to BCS for recording.
All employees, volunteers, and regulated businesses must appear in the St Margaret’s Blue Card Register
(BCR), regardless of whether they are required to apply for a Blue or Exemption Card.

12
13

https://www.bluecard.qld.gov.au/volunteercoordseducationproviders/whoneedsabluecard.html
Working with Children (Risk Management and Screening) Act 2000
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Police officers and registered teachers do not apply for a BC and should instead apply for an ‘E’ card if they
are providing child-related services which are outside of their professional duties.
Parents (current)
‘The Act’ in most situations exempts parents of current student/s, volunteering to undertake regulated
employment at a school or ECS from requiring a WWCC. Situations where a current parent is required to hold
a BC include home stay providers and home stay residents, governing body directors/members and Executive
P & F membership (if an OSHC is operated).
Directors (non-state school governing body)
The Education (Accreditation of Non-State Schools) Act 2001 requires directors of a non-state school governing
body to hold a ‘P’ BC or an ‘E’ card before they can commence work as a director.
This application is required on a BCB form for a ‘P’ card to be issued. For volunteer positions the prescribed
fee can be waived. A statutory declaration is required and can be located on the BCS website at:
https://www.bluecard.qld.gov.au/pdf/infosheets/Information-Sheet-Directors-of-a-non-state-schoolgoverning-body.pdf
Responsibilities
The Principal, together with the Business Manager – Operations and Compliance SSA are responsible for
ensuring that all requirements of the WWCC screening process are met, including:
1.
2.
3.
4.
5.
6.
7.
8.
9.
10.

all relevant persons performing regulated employment are required to complete WWCC screening;
the appropriate approved form is completed accurately;
the verbal ‘disqualified person’ warning is given to all applicants;
all identification is sighted and verified that the full and correct name, date of birth and signature
on the identification matches the applicant’s details (or alternative certifications) as provided;
the required form/s (current as at 1 July of the respective year or as advised by BCS) are lodged in
a timely manner to BCS;
the application is accompanied with the prescribed fee for a ‘P’ Blue Card, if required;
existing applications are linked to the organisation by way of formal advice to BCS;
the Blue Card Register is accurately maintained and complete;
all relevant current employees have their renewal applications processed as per legislative
requirement; and
that BCS are advised of all employees (including volunteers) who leave the organisation and/or
cease undertaking ‘regulated employment’ with that organisation.

The following resources provide guidance with regard to decision making for the requirement of a WWCC and
provision of a relevant BC or ‘E’ card:
Appendix 2: WWCC Guidelines for Anglican schools and associated ECS
Appendix 3: Blue Card Decision Tree – Employee
Appendix 4: Blue Card Decision Tree – Volunteer (excluding home stay)
Appendix 5: Blue Card Decision Tree – Home stay
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Home stay considerations

Legislation requires that a person who provides accommodation (home stay provider) for a child in their home
as part of a home stay arrangement which is organised through a school is required to hold a Blue or
Exemption card.
In addition each adult residing in the home in which the home stay is conducted is also required to hold a ‘V’
BC unless they are already holders of a ‘P’ or ‘E’ card.
If the home stay provider provides the home stay as a volunteer and not more than twice in the same year
and for a period that, or for periods that are each, 10 days or less, a BC or ‘E’ card is not required.
Adult international students who are temporarily staying in a home stay residence do not require a BC.
If a school provides accommodation for an international student (under 18 years of age) with a family
(regardless of whether or not they are a school family) who reside outside of Queensland, the WWCC for the
respective state or territory applies. The Queensland legislation, ‘the Act’ and ‘the Reg’ only relate to
Queensland residents.
A student is not to be accommodated in a ‘home stay’ arrangement without the school ensuring that all adult
persons (with the exception of adult international students residing temporarily) residing within that home
have a ‘positive notice’, WWCC or equivalent in the respective state or territory.
Example
An international student is offered home stay accommodation for the school holiday period with
a family residing on a rural property in Victoria. A WWCC application is to be lodged and approved
by all adults residing within that home in accordance with the Victorian government legislative
requirements prior to the student being accommodated. Penalties exist in each state or territory
jurisdiction.
In the example provided, the St Margaret’s would record the WWCC details and the Positive Notice on their
BCR (Homestay Register tab).
BCS
provide
links
to
the
appropriate
state
https://www.bluecard.qld.gov.au/interstate-visitors/index.html
9.3

or

territory

WWCC

agencies:

CONTACT PERSONS AND ORGANISATION REPRESENTATIVE/S

‘The Act’ requires a regulated business to nominate a ‘notifiable person’ with BCS. This person becomes the
‘contact’ person for BCS.
In schools and ECS, the notifiable person is the employer (e.g. Principal or Nominated Supervisor of the ECS).
The employer should nominate a second contact person to BCS to cover absences of the primary ‘contact’
person.
BCS requires the current details of the contact person/s in each school and ECS. It is imperative that these
details are kept current with BCS. This communication can be provided in a letter to BCS.
Each school or ECS will delegate one or more organisation representative/s for completion of and signing of
the WWCC documentation on behalf of the organisation.
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The organisation representative has the responsibility of providing in person the verbal ‘disqualified person’
warning as required by legislation.
Appendix 6: Verbal warning
A checklist has been developed for all organisation representatives to complete for each new or existing BC
or ‘E’ card application or renewal form. This checklist will provide the required information for entry into the
BCR. Refer to:
Appendix 7: Blue Card Process Tree: Organisation Representative
Responsible organisation representative

The school Principal or Nominated Supervisor of an ECS will nominate one of the organisation representatives
as the person responsible for the co-ordination, implementation and management of the BCR and internal
compliance audits.
The organisation representative/s are to be adequately trained and supported to make compliant decisions
regarding WWCC applications and implementation of the Blue Card System.
The Blue Card Procedures document outline how the WWCC is implemented within Anglican schools and ECS.
The development and implementation of local processes or work instructions are critical in supporting and
ensuring compliant management.
The School Principal will be the Blue Card notifiable person. Other responsible people, who have the authority
to speak with Blue Card Services include:





Business Manager – Operations and Compliance SSA
Administrative Assistant – Compliance SSA
Director - Business and Operations SSA
Director of Human Resources

The Business Manager – Operations and Compliance SSA is responsible for the internal management of the
Blue Card Policy and will maintain procedures and working instructions for Blue Card applications and renewals
at the School. The Coordinator of the Blue Card Register is the Administration Assistant – Compliance SSA.
Blue Card Services must be advised of any changes to the Blue Card contact person and any major changes to
the services offered by the School.
9.4

OUTCOME OF SCREENING

BCS will issue either;
 A Positive Notice or Positive Exemption Notice – a notice declaring the application is approved.
or
 A Negative Notice or Negative Exemption Notice – a notice declaring the application is refused.
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Negative Notice / Negative Exemption Notice

BCS will inform, in writing, the school or ECS contact person when an application has been withdrawn or has
resulted in a negative notice or negative exemption notice. The school or ECS will not be told why, unless the
applicant was a disqualified person.
The school or the ECS must ensure the applicant does not provide any paid or volunteer ‘child-related’ services
within or for the school or ECS, including home stay or coaching.
It is prohibited for a regulated business to employ a person with a current negative notice or negative
exemption notice. A person with a current negative notice or negative exemption notice may not apply for,
start, or continue in regulated employment.

10 MONITORING ELIGIBIBILITY TO WORK WITH CHILDREN
BCS monitors and audits regulated business’s compliance with the Blue Card System obligations, to ensure
measures are implemented and maintained to promote safe and supportive service environments for children
and young people in the care of each school or ECS.
Employees and volunteers have certain obligations in advising BCS to ensure eligibility to undertake childrelated work, including:
Personal information






Move or change postal address
New telephone or contact number
Change of name
Change in eligibility (e.g. no longer registered as a teacher)

Employment circumstances




No longer working with an organisation
Starting new child-related work or study

Lost or stolen cards



Report to BCS within 14 days all lost or stolen BCs

Renewals



Ensure that applications for renewal are lodged with BCS as required.

Change in police information



An employee or volunteer must immediately notify BCS and their employer of any change to their police
information.

Suspension or cancellation of Blue or Exemption Card



An employee or volunteer cannot apply or continue to work in regulated employment if their BC is
suspended or cancelled.

The school or ECS is required to notify BCS of any:




changes in details, such as change of name, address, or police information of a person currently holding
a Blue or Exemption card linked to that organisation.
change in contact person/s details.
person/s who leave the organisation.

The school or ECS is responsible for:
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complete and transparent processes to support compliant implementation and maintenance of the
Blue Card System;
maintaining a complete and accurate Blue Card Register;
ensuring timely renewal of BC’s;
responding to negative notices and suspension of BC’s; and
regular internal audits to ensure reliability of data and records.

10.1 CANCELLATION OF BLUE OR EXEMPTION CARD
If a contact person of a school or an ECS receives written notification from BCS that a BC or Exemption card
belonging to an employee or a volunteer has been cancelled they are to immediately notify the Executive
Director of the ASC and the Director of Professional Standards (DPS) in writing (an e-mail is appropriate),
providing the details of the card holder and a copy of the correspondence received from BCS.
The school Principal will take the necessary steps to ensure that the relevant card holder (employee or
volunteer) no longer continues in ‘regulated employment’.
The relevant BCR is to reflect the cancellation and a notation of the action taken.

10.2 BLUE CARD REGISTER
It is a legislative requirement that regulated organisations establish and maintain an employee register which
is a written record or register of all paid employees, volunteers and business operators involved in childrelated activities within the organisation. This is known as a Blue Card Register (BCR).
ECS associated with a school are considered to be a separate organisation to that of the school for the
purposes of the Blue Card System and as such are required to establish and maintain a separate BCR to that
of the school.
Organisations may utilise an existing database to meet the requirement of maintaining a BCR.
The minimum requirement for the format of a BCR is outlined in the BCS Child and Youth Risk Management
Strategy Toolkit. A template can be found at:
https://www.bluecard.qld.gov.au/risk-management.html
A template has been developed by the ASC, adapted from the BCS template, with a number of additional
information columns to support compliant operational management.
The columns highlighted in orange are mandatory fields for a BCS audit. The additional fields are optional but
will significantly assist compliant management of the BCR particularly for an internal audit.
Appendix 8: WWCC Employee and Volunteer register (BCR)
All employees, volunteers and businesses associated with a school or ECS, including parent volunteers and
school or ECS council or committee members must appear in the BCR, regardless of whether or not they are
required to hold a BC or ‘E’ card.
Examples
A volunteer parent (except for home stay) who has a child currently attending the school or ECS will not
need a Blue Card but must appear in the BCR.
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A child (not yet 18 years) who volunteers as a sports coach will not need a BC but must appear in the
BCR with the date of their 18th birthday as their expiry date. They will be required to have a ‘V’ card to
continue in the volunteer role from their 18th birthday.
The structure, procedures and quality control of the BCR is supported by the St Margaret’s Blue Card
Procedures document and working instructions and is allocated to the Business Manager – Operations and
Compliance SSA and Administration Assistant – Compliance SSA.
Monitoring and compliance audit

The Business Manager – Operations and Compliance SSA will continuously monitor the internal BC related
processes of all school or ECS organisation representatives for compliance.
The responsible organisation representative will prepare a termly report to be provided to the school Principal
to ensure 100% compliance in terms of currency of card holders and accuracy of data.
Every school and ECS BCR and processes will be reviewed as part of the DPS Student Protection evaluation on
a three year cycle, or as determined or considered by the DPS and/or the Executive Director, ASC.
BCS have a legislative authority to randomly audit regulated organisations.

10.3 ALERT OF EXPIRY
Employees including volunteers are responsible for ensuring that their ‘P’ or ‘V’ BC is renewed prior to the
card expiry date. BCS will contact the card holder prior to the expiry date. No contact is made by BCS to the
school or the ECS.
Employees and volunteers without a current BC may not continue to provide child-related employment to the
school or ECS unless a renewal application has been lodged within the required timeframe.
It is imperative that schools and ECS have in place an alert operating three (3) months prior to the expiry date
of each BC.
Schools and ECS cannot employ or continue to employ a person without a current and valid BC or ‘E’ card.

10.4 RENEWAL
‘E’ cards do not expire but may be cancelled or suspended.
‘P’ and ‘V’ BC’s expire after three (3) years, unless cancelled or suspended.
Holders of a ‘P’ BC may continue in paid employment when the renewal form has been lodged to BCS prior to
the card expiry date.
Holders of a ‘V’ BC must ensure their BC remains current and may not continue to provide any child-related
services if their card has expired.
A ‘V’ BC holder may continue to provide child-related employment if their renewal form is lodged to BCS at
least 30 days prior to the card expiry date.
Note: When a BC is renewed a new number is provided i.e. the last digit after the ‘/’ changes. This
means that this BC holder will need to be re-linked to each organisation where they are undertaking
‘child related employment’.
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11 PENALTIES
A range of offences and penalties exist in ‘the Act’ that relate to regulated organisations (employers) and
individuals (employees and volunteers) including:


An employer must not employ a volunteer unless the volunteer has a current positive notice and the
employer has provided notification that the employer is proposing to employ the employee. 50 penalty
units ($6,095.00 as at 1 July 2016).



An employer must not employ or continue to employ a paid or prospective paid employee if they work,
or are likely to work, in regulated employment for at least:
 eight consecutive days, or
 once a week, each week, over four weeks, or
 once a fortnight, each fortnight, over eight weeks, or
 once a month, each month, over six months,
Unless the paid employee has a current positive notice and the employer has notified the chief executive
(Blue Card Services) that the employer is proposing to employ the employee or the employer has applied
for a prescribed notice (blue card) for the employee. 50 penalty units ($6,095.00 as at 1 July 2016).



An employer must not allow an employee to perform work that is regulated employment where the
employer has been given notice that an employee’s positive notice (blue card) has been suspended. 200
penalty units ($24,380 as of 1 July 2016).



Risk management strategy
An employer who employs people in regulated employment must develop each year a risk
management strategy, as required by ‘the Act’. 20 penalty units ($2,438 as at 1 July 2016).



Employee warning
Prior to an employee signing a blue card application, an employer must warn the employee that it is an
offence for a disqualified person to sign a blue card application. 10 penalty units ($1,219 as at 1 July
2016).



A person must not apply for, start or continue in, regulated employment:
 if they hold a current negative notice. 500 penalty units ($60,950 as at 1 July 2016 or 5 years
imprisonment; or
 if, after applying for a blue card, they withdraw their consent to employment screening. 100
penalty units ($12,190 as at 1 July 2016) or 1 year imprisonment.



A person with a current blue card who is employed as a volunteer and either starts in paid regulated
employment or starts a regulated business must notify the chief executive (Blue Card Services) of the
change in employment in the approved form and pay the prescribed fee. 10 penalty units ($1,219 as at 1
July 2016).

Full details can be found on the BCS website at: https://www.bluecard.qld.gov.au/offences-andpenalties.html Note: as at the effective date of this policy a penalty unit = $121.90

12 COMPLAINTS
In the event that any person has a concern that the processes within this Blue Card System Policy and
associated procedure have not been complied with, the person is able to make a complaint in writing to the
relevant school Principal or Nominated Supervisor of an ECS.
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Appendix 9: Blue Card System Incident Report Form
If the complaint directly relates to non-compliance of the Student Protection in Anglican Schools Policy and
Procedures (mandatory component 4: C&YRMS) 14 then the complaint must be made as outlined in the
‘Complaints Management in Anglican Schools Policy and Procedures’ to the Director of Professional
Standards, Anglican Church Southern Queensland dops@anglicanchurchsq.org.au or telephone 07 3835 2266.
If the complaint directly relates to non-compliance of the relevant ECS child protection policy and procedure
(mandatory component 4: C&YRMS) then the complaint is be made to the Nominated Supervisor, except if
the complaint relates to the Nominated Supervisor. In this situation the complaint should be made to the
relevant school Principal of the associated ECS.

13 MANAGING BREACHES
All breaches of the Act and/or of this policy and associated procedure either reported or identified are to be
managed appropriately and as soon as practicable by the Business Manager – Operations and Compliance SSA
together with the Deputy Principal and/or Head of Primary and/or School Principal.
Mandatory component 5 of a C&YRMS15 requires schools to develop a plan to manage any action or inaction
by a person within the organisation that fails to comply with any of the policies and procedures which form
the C&YRMS.
The Executive Director, ASC is to be immediately notified in writing by the Principal of all reported or identified
breaches of ‘the Act’.
Appendix 10: Notification of Breach of the Blue Card System in Anglican Schools Policy and Procedures Form.
The ASC may consult with the DPS to assist in the determination of action required. Such actions may include;
an internal investigation by the respective school, the engagement of an external investigator or the
commission of a review or an audit.
Recommendations made from an investigation, review or audit may include:









emphasising the relevant component of the C&YRMS, e.g. Staff Code of Conduct
providing closer supervision
providing further education and training
mediating between those involved in the incident (where appropriate)
reviewing current policies and procedures
developing new policies and procedures
providing a formal warning (employee)
disciplinary action

The school Principal, Nominated Supervisor of St Margaret’s Pre-Prep and St Margaret’s Outside School Hours
Care, together with the Business Manager – Operations and Compliance SSA are responsible for ensuring that
recommendations are implemented. The Child and Youth Risk Management Committee are be responsible
for actioning recommendations.

14
15

Child and Youth Risk Management Strategy Toolkit – Blue Card Services
Child and Youth Risk Management Strategy Toolkit – Blue Card Services
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14 DEFINITIONS AND KEY TERMS
Adult: means an individual who is 18 or more. (Schedule 1 Acts Interpretation Act 1954)
Alternative certifications: relating to an employee, means—
a certification, in the approved form, by a prescribed person that the prescribed person has sighted
the employee’s proof of identity documents; and
(b) a certification, in the approved form, by the employer that the employer did not sight the
documents only because—
i.
the employee’s usual place of residence is more than 50km from the employer’s business
address; or
ii.
the employee is a person with a disability that affects mobility.
https://www.legislation.qld.gov.au/LEGISLTN/CURRENT/W/WorkwithChildrenRMSA00.pdf
(a)

Approved teacher: A person who:
holds full registration or provisional registration under the Education (Queensland College of
Teachers) Act 2005, or
(b) a person who holds a permission to teach under the Education (Queensland College of Teachers) Act
2005.
(Schedule 7 Dictionary ‘the Act’)
(a)

https://www.bluecard.qld.gov.au/definitions.html
Approved form: means a form approved under s. 400. (Schedule 7 Dictionary ‘the Act’)
https://www.legislation.qld.gov.au/LEGISLTN/CURRENT/W/WorkwithChildrenRMSA00.pdf
Breach: is any action or inaction by any member of the organisation, including children and young people,
that fails to comply with any part of the strategy (C&YRMS).
https://www.bluecard.qld.gov.au/pdf/rmst/201605-Child-and-youth-risk-management-strategy-toolkit.pdf
Child: means an individual who is under 18. (s.36 Acts Interpretation Act 1954)
https://www.bluecard.qld.gov.au/definitions.html
Commercial Service: a service operated on a commercial basis.
https://www.bluecard.qld.gov.au/definitions.html
Contact person: the person listed with BCS to receive all notifications on behalf of the school or ECS. In the
event of a negative notice, the contact person should be of appropriate authority to take immediate action.
https://www.legislation.qld.gov.au/LEGISLTN/CURRENT/W/WorkwithChildrenRMSA00.pdf
Current: for a document, means that at the time the document is sighted, the document has not expired or
been cancelled.
https://www.legislation.qld.gov.au/LEGISLTN/CURRENT/W/WorkwithChildrenRMSR11.pdf
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Director (Education and Care Service): person responsible for the day to day management and operation of
the Education and Care Service.
Director of Professional Standards (DPS): person appointed in the Diocese who has responsibility for the
maintenance of professional standards of clergy and church workers.
Education and Care Service: any service providing or intending to provide education and care on a regular
basis to children under 13 years of age, except for services that are specifically excluded by either the National
Law or the National Regulations: National Law s.5(1) (definition of ‘education and care service’). Under the
ECS Act, a Queensland education and care service is a service providing regulated education and care of
children under 13 years of age, except for those excluded by the Act.
s.5 (1) Education and Care Services National Law (Queensland).
https://www.legislation.qld.gov.au/LEGISLTN/CURRENT/E/EduCareServNLawQ.pdf
Employees: means office holders and staff members who work in a paid [full time/part time/casual] or
voluntary capacity in an Anglican school or ECS.
Employment:— (Schedule 7 Dictionary ‘the Act’)
in relation to a trainee student—see sections 161 and 162; or
in relation to regulated employment mentioned in schedule 1, section 14 (1) or (2)—includes
employment by the State in the circumstances mentioned in section 164; or
(c) otherwise for chapter 8, chapter 11, part 7 or schedule 1—see section 161.
(a)
(b)

What is employment (s.161 ‘the Act’) a person is employing another person if the first person has an
agreement with the other person to carry out work.
It is immaterial for this section –
whether the agreement is written or unwritten, and
whether the work is carried out voluntarily or for financial reward, and
what a person’s motivation is for carrying out the work, and
the time for which the person is engaged to carry out the work, and
whether the agreement provides for the person to carry out work on 1 occasion or on an ongoing
basis, whether regularly or irregularly.
Also, for this section, the nature of the work is immaterial.
(a)
(b)
(c)
(d)
(e)

https://www.bluecard.qld.gov.au/definitions.html
Engage, a person, for chapter 8A ‘the Act’, includes the following—
engage the person (whether or not the person is appointed under the Public Service Act 2008)
within the meaning of that Act, section 150;
(b) engage the person under a contract for services;
(c) engage the person on a voluntary basis;
(d) engage the person under an arrangement to provide the person with practical experience.
https://www.legislation.qld.gov.au/LEGISLTN/CURRENT/W/WorkwithChildrenRMSA00.pdf
(a)

Negative exemption notice: notice declaring the application is refused (a negative exemption notice).
s. 282(b) ‘the Act’
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https://www.legislation.qld.gov.au/LEGISLTN/CURRENT/W/WorkwithChildrenRMSA00.pdf
Negative notice: a notice declaring the application is refused (a negative notice).
s. 220(b) ‘the Act’
https://www.legislation.qld.gov.au/LEGISLTN/CURRENT/W/WorkwithChildrenRMSA00.pdf
Nominated Supervisor: In relation to an education and care service, a person who is a certified supervisor;
and who is nominated by the approved provider of the service under Part 3 of the National Law to be the
nominated supervisor of that service; and who has consented to that nomination:
s. 5(1) (definition of ‘nominated supervisor’).
https://www.legislation.qld.gov.au/LEGISLTN/CURRENT/E/EduCareServNLawQ.pdf
Organisation’s representative: the person/s responsible for completing the Blue Card Services forms. The
organisation’s representative gives the verbal ‘disqualified person’ warning, sights identification documents,
verifies the signature, makes copies of the identification documents and signs the Blue Card Services form.
Outside of School Hours Care (OSHC) Outside School Hours Care is provided for school age children before
and after school and as vacation care for at least four weeks per year.
Parent: (s.390 ‘the Act’)
(1) A parent of a child is the child’s mother, father or someone else, other than the chief executive
(child safety), having or exercising parental responsibility for the child.
(2) However, a person standing in the place of a parent of a child on a temporary basis is not a parent
of the child.
(3) A parent of an Aboriginal child includes a person who, under Aboriginal tradition, is regarded as a
parent of the child.
(4) A parent of a Torres Strait Islander child includes a person who, under Island custom, is regarded
as a parent of the child.
https://www.legislation.qld.gov.au/LEGISLTN/CURRENT/W/WorkwithChildrenRMSA00.pdf
Police information: about a person, means the following—
the person’s criminal history;
investigative information about the person;
information as to whether the person is or has been—
i.
a relevant disqualified person; or
ii.
the subject of an application for a disqualification order; or
iii.
named as the respondent to an application for an offender prohibition order.
https://www.legislation.qld.gov.au/LEGISLTN/CURRENT/W/WorkwithChildrenRMSA00.pdf
(a)
(b)
(c)

Positive exemption notice: a notice declaring the application is approved (a positive exemption notice)
s. 282(a) ‘the Act’
https://www.legislation.qld.gov.au/LEGISLTN/CURRENT/W/WorkwithChildrenRMSA00.pdf
Positive notice: is a notice declaring the application is approved (a positive notice)
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s. 220(a) ‘the Act’
https://www.legislation.qld.gov.au/LEGISLTN/CURRENT/W/WorkwithChildrenRMSA00.pdf
Positive notice blue card means a document, in the form of a card, issued to a person who is the holder of a
current positive notice at or about the time that the person is issued with the
positive notice, that includes the following information—
the name of the person who is the holder of the positive notice;
a registration number for the person;
an expiry date for the positive notice;
the signature, or an electronic version of the signature, of the person to whom the positive notice
is issued.
https://www.legislation.qld.gov.au/LEGISLTN/CURRENT/W/WorkwithChildrenRMSA00.pdf
(a)
(b)
(c)
(d)

Principal: for a school with no position by that name, means the person responsible for the school’s day-today management e.g. Head of School/College or Headmaster.
Registered Teacher: means a person who holds full registration or provisional registration under the
Education (Queensland College of Teachers) Act 2005 and whose full or provisional registration has not been
suspended under s. 48 or s. 49 of that Act.
Schedule 7 of ‘the Act’
https://www.bluecard.qld.gov.au/definitions.html
Regulated Business: see Schedule 1, Part 2 of ‘the Act’
https://www.legislation.qld.gov.au/LEGISLTN/CURRENT/W/WorkwithChildrenRMSA00.pdf
Regulated employment: see Schedule 1, Part 1 of ‘the Act’
 Child accommodation services including home stays (Sch 1 Part 1 s. ‘the Act’)
(1) Employment is regulated employment if the usual functions of the employment include, or are
likely to include, a childs accommodation service.
(2) If accommodation constituting a child accommodation service is provided, or is to be provided,
by a person in the person’s home (a home stay provider), each adult residing in that home,
other than the home stay provider, is taken to be a volunteer who is engaged in regulated
employment.
(3) However, employment mentioned in subsection (1) or (2) is not regulated employment if the
home stay provider is a relative of the child who receives the child accommodation service to
which the employment relates.
(4) In this section – home, of a person, includes the person’s principal place of residence and any
holiday home of the person.
 Schools – boarding facilities (Sch 1 Part 1 s. ‘the Act’)
Employment is regulated employment if –
(a) any of the usual functions of the employment is carried out, or is likely to be carried out, inside
a boarding facility at a school; and
(b) the employee is not an approved teacher.
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 Schools – employees other than teachers and parents (Sch 1 Part 1 s. 3 ‘the Act’)
(1) Employment is regulated employment if the usual functions of the employment includes or are
likely to include (a) providing services at a school that are directed mainly towards children; or
(b) conducting activities at a school that mainly involve children.
(2) However, employment mentioned in subsection (1) is not regulated employment if the
employee is –
(a)
an approved teacher; or
(b)
a volunteer who is a parent of a child attending the school.
 Education and care services and similar employment. (Sch 1 Part 1 s. 4 ‘the Act’)
(1) Employment is regulated if –
(a) it is employment as an educator or carer in, or staff member of, an education and care
service or a QEC service; and
(b) the employee is not a volunteer who is a parent of a child to whom education and care is
regularly provided in the course of the service.
(2) Employment is regulated employment if –
(a) any of the usual functions of the employment are carried out, or are likely to be carried
out at education and care service premises or QEC service premises which children are
being educated and cared for at the premises; and
(b) the employee is not a volunteer who is a parent of a child to whom education and care is
regularly provided at the premises.
(3) Employment is regulated employment if –
(a) the usual functions of the employment include, or are likely to include, providing education
and care to children in the course of a commercial service other than an education and
care service or a QEC service; and
(b) the employee is not a volunteer who is a parent of a child to whom education and care is
regularly provided in the course of the service.
https://www.legislation.qld.gov.au/LEGISLTN/CURRENT/W/WorkwithChildrenRMSA00.pdf
School or Anglican School: has the meaning in the Diocesan Governance Canon [as at the effective date]: an
Anglican school in the Diocese and includes:
a school which is owned and administered by the Corporation;
a school in the Diocese which is owned or administered by the Society of the Sacred Advent;
a school which is owned or administered by or affiliated with a Church Institution as provided
under the Church Institutions Canon;
(d) a school which is a separately incorporated company which is a subsidiary (as defined in the
Corporations Act 2001 (Cwth)) of the Corporation; and
(e) a school which was a member of the Anglican Schools Commission immediately before this Canon
comes into force.
(a)
(b)
(c)

School: means –
a State school under the Education (General Provisions) Act 2006; or
a school that is provisionally accredited, or accredited, under the Education (Accreditation of NonState Schools) Act 2001.
https://www.legislation.qld.gov.au/LEGISLTN/CURRENT/W/WorkwithChildrenRMSA00.pdf
(a)
(b)

Teacher: approved teacher under the Education (Queensland College of Teachers) Act 2005, employed at a
school.
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https://www.legislation.qld.gov.au/LEGISLTN/CURRENT/W/WorkwithChildrenRMSA00.pdf
Trainee student of an education provider, means a person undertaking a course of study with the education
provider.
https://www.legislation.qld.gov.au/LEGISLTN/CURRENT/W/WorkwithChildrenRMSA00.pdf
Visitor: The following information is required to make an informed decision as to whether a person is a visitor
for purposes of WWCC. A visitor will not need a Blue Card if they are a volunteer guest who is;




observing or supplying information or entertainment to ten or more people; and
the activity is for ten days or less on no more than two occasions per year; and
the person is unlikely to be alone with a child without another adult present
For further information regarding the nature of a visitor see s.3 ‘Schools – employees other than teachers and
parents’ ‘the Act’. A visitor may include a tutor or coach who is not an employee but provides a commercial
service within the school.
https://www.legislation.qld.gov.au/LEGISLTN/CURRENT/W/WorkwithChildrenRMSA00.pdf
Volunteer: means a person who is employed by another person and does not carry out any work for the other
person for a financial reward, financial reward does not include a payment that is a reimbursement for outof-pocket expenses;
(s.165 ‘the Act’)
https://www.legislation.qld.gov.au/LEGISLTN/CURRENT/W/WorkwithChildrenRMSA00.pdf
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Riskmanagementstrategies
BlueCardscreening
Complianceandongoingmonitoring
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AwellͲdevelopedstrategywillhelp[insertnameofschool/orECS]achieveitsobjectivesbyprovidingaclearandconsistentframeworktoguideandsupportchildrenand
youngpeople,parents,employees,volunteersandvisitorstotheirschool/ECS(deleteoneoftheoptionshere).

ThepurposeofaChildandYouthRiskManagementstrategyistohelptoidentifypotentialrisksofharmtochildrenandyoungpeople(deleteyoungpeopleifforan
EducationandCareService)andtoimplementstrategiestominimisetheserisks.

TheWorkingwithChildren(RiskManagementandScreening)Act2000(theAct)andtheWorkingwithChildren(RiskManagementandScreening)Regulation2011requires
organisationsregulatedbythebluecardsystemtodevelop,implementandreviewannuallyaChildandYouthRiskManagementstrategy.

x
x
x

Safeserviceenvironmentsdon’tjusthappen:theyrequireongoingplanning,commitmentandmaintenance.TheBlueCardsystemaimstocreatesafeandsupportive
serviceenvironmentswherechildrenandyoungpeoplecanreceiveservicesandparticipateinactivitiesessentialtotheirdevelopmentandwellbeing.TheBlueCardsystem
has3keycomponents:

Introduction

Date:

EndorsedbySchool/CollegeCouncil

Date

Signed:

Name:

Approvedby:PrincipalorDirector(deleteifrequired)

DocumentDetails
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addressanorganisation’scommitmenttocreatingasafeandsupportiveserviceenvironment
strengthenanorganisation’scapabilitytoprovidesuchanenvironment
assistanorganisationtomanageanyparticularconcernswithrespecttothesafetyandwellbeingofchildrenandyoungpeoplewhoareinvolvedwiththe
organisation,and
promotetheconsistencyofanorganisation’sapproachtoriskmanagement,bothwithintheorganisationandwithrespecttocompliancewiththerequirements
undertheAct.
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7. Policiesandproceduresformanagingcompliancewiththebluecardsystem.
8. Strategiesforcommunicationandsupport.

CONSISTENCY

4. Policiesandproceduresforhandlingdisclosuresorsuspicionsofharm,includingreportingguidelines.
5. Aplanformanagingbreachesofyourriskmanagementstrategy.
6. Riskmanagementplansforhighriskactivitiesandspecialevents.

CONCERNS

3. Writtenproceduresforrecruiting,selecting,trainingandmanagingstaffandvolunteers.

CAPABILITY

1. Astatementofcommitmenttothesafetyandwellbeingofchildrenandtheprotectionofchildrenfromharm.
2. Acodeofconductforinteractingwithchildren.

COMMITMENT

Theeightrequirementsare:

x

x
x
x

Inordertocomplywiththelegislativeframework,aChildandYouthRiskManagementstrategymustaddresseight(8)minimumrequirements.Theserequirements:
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[addotherrelevantabbreviationsherein2columnsifrequired

ACSQ

Abbreviations

ColumnE–Evidence:ThisidentifiesthosethingswhichcanbeobjectivelyexaminedandwilldemonstratethattheActionisinplaceandisbeingapplied
correctly.

ColumnD–ResponsibleOfficer:Thisidentifiestheparticularstaffmemberwhohasresponsibilityforthedevelopmentand/orimplementationofaparticular
Action/s.

ColumnC–Reference:Describesthepolicy,procedures,protocolsandotherguidelineswhichformtheauthorityfortheparticularAction/s.

ColumnB–Action/s:Intentionalactions,programsandprocessesthathavebeendevelopedandwillbeimplemented.TheAction/smustbespecificand
expressedintermsthatcanbeassessedandevaluatedastotheireffectiveness.

ColumnA–Requirement:Thissetsoutthe4KeyAreasand8MandatoryRequirementsassetoutintheWorkingwithChildren(RiskManagementand
Screening)Act2000andtheWorkingwithChildren(RiskManagementandScreening)Regulation2011.

Thefollowingdescribeshowthestrategydocumentistobedeveloped.

Scope
Thisstrategyappliestoallstudents,parents,employees,volunteersandvisitorsof[insertnameofschool/ECShere].

Notwithstanding the scheduled review, should circumstances change significantly before the 12 moth review period, the strategy will be immediately
reviewedinordertomaintainappropriateaccuracy,relevanceandauthority.

Thestrategyistobereviewedatthecompletionofeachschoolyearwiththeresultstoinformthedevelopmentofthenewstrategydocument.Thenew
strategy is to be approved in accordance with {insert school/ECS name here] governance requirements for implementation at the beginning of the
subsequentschoolyear.Thereviewprocessmustbedocumentedwhichtogetherwiththestrategydocumentwillbearchivedforfuturereference.

ThecompletionoftheChildandYouthRiskManagementStrategyChecklist/ActionPlantemplate(AppendixA)mayassistinmappingexistingpoliciesand
identifyinggapsincludingoutofdatepolicies.

TheHeadofSchoolisaccountableforensuringthattheChildandYouthRiskManagementstrategyisdeveloped,implementedandreviewedannually.

Instructions
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Requirement
1. Statementof
commitment

ColumnA





Action/s
TheAnglicanchurchSouthernQueensland
hasdevelopedasstatedbelowastatement
ofcommitmenttothesafetyandwellbeing
ofchildrenandtheprotectionofchildren
fromharm.

[insertnameofschoolorECShere]support
the rights of children and young people
(deleteyoungpeopleifforanECS)andare
committedtoensurethesafety,welfareand
wellbeing of students / children (delete
either students or children as required).
[insert name of school or ECS here] is
therefore committed to responding to
allegations of student harm resulting from
the conduct or actions of any person
includingthatofemployees.

Thiscommitmentincludestheprovisionofa
safe and supportive living and learning
environmentforallstudentsandrequiresall
employees,volunteersandvisitorstomodel
andencouragebehaviourthatupholdsthe
dignityandprotectionofstudents/children
(delete either students or children as
required)fromharm.


ColumnB



Reference
StudentProtectionin
AnglicanSchools
Policy2015.ACSQ

Thispolicyhasbeen
adoptedby[insert
nameofschoolor
ECShere]








ColumnC
ResponsibleOfficer
Director,Officeof
theDirectorof
Professional
StandardsACSQ

Includedetailsof
localresponsible
staffmember/
position










ColumnD

EXAMPLEASBELOW

Policyadoptedonxx/xx/15

StatementofCommitmentframed.Visible
placementinallreception/administrationareasof
school/college.

Statementofcommitmentadvertisedonschool’s
interandintranetsites.



Evidence

ColumnE

$SSHQGL[_& <506WUDWHJ\WHPSODWH $6& 

ChildandYouthRiskManagementStrategy

Part1:COMMITMENT

%OXH&DUG6\VWHPLQ$QJOLFDQ6FKRROV

(IIHFWLYH'DWH






































9HUVLRQ1R


5HYLHZ'DWH





3DJHRI

$SSHQGL[_& <506WUDWHJ\WHPSODWH $6& 

>LQVHUWQDPHRIVFKRRO(&6KHUH@&KLOGDQG<RXWK5LVN0DQDJHPHQWVWUDWHJ\;;

Insupportofthiscommitment,[insertname
of school or ECS here] is dedicated to our
ChildandYouthRiskManagementstrategy
which includes having relevant policies,
procedures and training in place to
effectivelyaddressthesafetyandwellbeing
ofstudents/children(deleteeitherstudents
orchildrenasrequired)intheircare.

%OXH&DUG6\VWHPLQ$QJOLFDQ6FKRROV































Reference

ColumnC


ResponsibleOfficer

ColumnD






>LQVHUWQDPHRIVFKRRO(&6KHUH@&KLOGDQG<RXWK5LVN0DQDJHPHQWVWUDWHJ\;;

Action/s

Requirement
2. CodeofConduct



ColumnB

ColumnA
Evidence

ColumnE

$SSHQGL[_& <506WUDWHJ\WHPSODWH $6& 

ChildandYouthRiskManagementStrategy

Part1:COMMITMENT

%OXH&DUG6\VWHPLQ$QJOLFDQ6FKRROV

























Reference

ColumnC


ResponsibleOfficer

ColumnD






>LQVHUWQDPHRIVFKRRO(&6KHUH@&KLOGDQG<RXWK5LVN0DQDJHPHQWVWUDWHJ\;;

Action/s

Requirement
3. Writtenprocesses 
forrecruitment,
selection,training
andmanaging
staffand
volunteers.



ColumnB

ColumnA
Evidence

ColumnE

$SSHQGL[_& <506WUDWHJ\WHPSODWH $6& 

ChildandYouthRiskManagementStrategy

Part2:CAPABILITY

%OXH&DUG6\VWHPLQ$QJOLFDQ6FKRROV





















Requirement
4. Policiesand
proceduresfor
handling
disclosuresor
suspicionsof
harmincluding
reporting
guidelines.


ColumnA







Reference

ColumnC


ResponsibleOfficer

ColumnD






>LQVHUWQDPHRIVFKRRO(&6KHUH@&KLOGDQG<RXWK5LVN0DQDJHPHQWVWUDWHJ\;;

Action/s

ColumnB
Evidence

ColumnE

$SSHQGL[_& <506WUDWHJ\WHPSODWH $6& 

ChildandYouthRiskManagementStrategy

Part3:CONCERNS

%OXH&DUG6\VWHPLQ$QJOLFDQ6FKRROV



































Reference

ColumnC


ResponsibleOfficer

ColumnD






>LQVHUWQDPHRIVFKRRO(&6KHUH@&KLOGDQG<RXWK5LVN0DQDJHPHQWVWUDWHJ\;;

Action/s

Requirement
5. Aplanfor
managing
breachesofyour
riskmanagement
strategy.




ColumnB

ColumnA
Evidence

ColumnE

$SSHQGL[_& <506WUDWHJ\WHPSODWH $6& 

ChildandYouthRiskManagementStrategy

Part3:CONCERNS

%OXH&DUG6\VWHPLQ$QJOLFDQ6FKRROV





























Reference

ColumnC


ResponsibleOfficer

ColumnD






>LQVHUWQDPHRIVFKRRO(&6KHUH@&KLOGDQG<RXWK5LVN0DQDJHPHQWVWUDWHJ\;;

Action/s

Requirement
6. Policiesand
proceduresfor
managing
compliancewith
thebluecard
system.




ColumnB

ColumnA
Evidence

ColumnE

$SSHQGL[_& <506WUDWHJ\WHPSODWH $6& 

ChildandYouthRiskManagementStrategy

Part4:CONCERNS

%OXH&DUG6\VWHPLQ$QJOLFDQ6FKRROV





































Requirement
7. Strategiesfor
communication
andsupport.

ColumnA





Reference

ColumnC


ResponsibleOfficer

ColumnD


>LQVHUWQDPHRIVFKRRO(&6KHUH@&KLOGDQG<RXWK5LVN0DQDJHPHQWVWUDWHJ\;;

Action/s

ColumnB
Evidence

ColumnE

$SSHQGL[_& <506WUDWHJ\WHPSODWH $6& 

ChildandYouthRiskManagementStrategy

Part5:CONCERNS

%OXH&DUG6\VWHPLQ$QJOLFDQ6FKRROV

3

3

3

5HJLVWHUHG
7HDFKHU

5HJLVWHUHG
7HDFKHU

5HJLVWHUHG
7HDFKHU

3

3

3

3

3

3

6FKRRO
FRXQVHOORU
WHDFKHU 

(PSOR\HH
RWKHU 

%RDUGLQJ
+RXVHVWDII

&KDSODLQ

3

3

3

3

6FKRRO
FRXQVHOORU
$+35$ 

3

3

3

3

6FKRRO

3

3

3

9ROXQWHHU

5HJLVWHUHG
1XUVH

3UHVHUYLFH
7HDFKHUV
7UDLQHH
6WXGHQWV

3DLG

5ROH

3

3

3

3

3

(&6

3

3

3

(

1R

1R

9

(

(

1R

&DUG

%&)RUP

%&)RUP

%&)RUP

()RUP

%&)RUP

()RUP

()RUP

)RUP

)RUPORGJHG
ZLWK%&6

)RUPORGJHG
%&6

)RUPORGJHG
%&6

)RUPORGJHG
%&6

,PPHGLDWHO\

,PPHGLDWHO\

$IWHU%&
LVVXHG

)RUPORGJHG
%&6

)RUPORGJHG
%&6

,PPHGLDWHO\

6WDUW

3

3

3

3

3

3

3

3

3

%OXH
&DUG
5HJLVWHU

5HOLJLRXVUHSUHVHQWDWLYH
FKHFNHGRQ%&)RUP

$SSURYHGWHDFKHUVDUHH[HPSW
E\YLUWXHRIOHJLVODWLRQ

([HPSWE\YLUWXHRIOHJLVODWLRQ
IRUD::&&,QFOXGHVUHOLHI
WHDFKHUV
7HDFKHUVDUHQRWH[HPSWIURP
KROGLQJDYDOLG%&LQDQ(&6
0D\UHTXLUHDQµ(¶FDUGLIUROH
RXWVLGHRIWKHLUSURIHVVLRQDO
GXWLHV
7KLVLVPDQDJHGE\WKH
HGXFDWLRQSURYLGHUHJ
XQLYHUVLW\5721R
UHTXLUHPHQWWROLQNWRWKH
SODFHPHQWVFKRRORU(&6
7REHVLJKWHGDQGUHFRUGHGRQ
%&5
$VDPHPEHURI$+35$QRW
UHTXLUHGWRKROGD%&XQOHVV
ZRUNLQJLQDUROHRXWVLGHRI
SURIHVVLRQDOSUDFWLFH
$VDPHPEHURI$+35$QRW
UHTXLUHGWRKROGD%&XQOHVV
ZRUNLQJLQDUROHRXWVLGHRI
SURIHVVLRQDOSUDFWLFH
5HTXLUHVDQµ(¶FDUGLIUROHLV
RXWVLGHRIWKHLUSURIHVVLRQDO
GXWLHV

&RPPHQW

https://www.bluecard.qld.gov.au/pdf/
infosheets/InformationͲSheetͲ
ExemptionͲcardsͲforͲteachers.pdf
https://www.bluecard.qld.gov.au/pdf/
flowcharts/blueͲcardͲapplicationͲ
process.pdf

https://www.bluecard.qld.gov.au/faqs
/DoͲIͲneedͲaͲbluecard/RegisteredͲ
healthͲpractitioners.html

https://www.bluecard.qld.gov.au/faqs
/DoͲIͲneedͲaͲbluecard/RegisteredͲ
healthͲpractitioners.html

https://www.bluecard.qld.gov.au/pdf/
infosheets/InformationͲSheetͲTraineeͲ
students.pdf

https://www.bluecard.qld.gov.au/pdf/
infosheets/InformationͲSheetͲ
ExemptionͲcardsͲforͲteachers.pdf

%&6LQIRUPDWLRQ

$SSHQGL[_::&& %&RU(FDUG *XLGHOLQHV E\UROHRUSRVLWLRQ 

:RUNLQJZLWK&KLOGUHQ&KHFN %OXH([HPSWLRQ&DUG ±*XLGHOLQHVIRU$QJOLFDQVFKRROVDQGDVVRFLDWHG(GXFDWLRQDQG&DUH6HUYLFHV

%OXH&DUG6\VWHPLQ$QJOLFDQ6FKRROV

&RXQFLO
&RPPLWWHH
PHPEHUV



3

3

3

*RYHUQLQJ
%RG\
'LUHFWRUV 

3

6SRUWV
FRDFK
SDLG 

3

3

0XVLFWXWRU
3ULYDWH 

6SRUWV
FRDFK
9ROXQWHHU 

3

3

3ROLFH
2IILFHU QRW
DFXUUHQW
SDUHQW 

0XVLFWXWRU
&RPPHUFLDO
EXVLQHVV 

3

9ROXQWHHU
QRQSDUHQW 

9ROXQWHHU

3

3DLG

9ROXQWHHU
SDUHQW 

5ROH

3

3

3

3

3

3

3

3

3

6FKRRO

3



3

3

3

3

3

3

3

(&6



9RU(

39(

9RU(

3

3RU(

3

(

9

1R

&DUG

$IWHU%&
LVVXHG

%&RU
%&%
)RUP
%&RU
%&%
)RUP

%&%
)RUPRU
(%)RUP



%&)RUP

$IWHU%&
LVVXHG

%&)RUP

$IWHU%&
LVVXHG

3

$IWHU%&
LVVXHG
H[FHSWIRU(
FDUG 

3

3

3

3

3

3

3

3

%OXH
&DUG
5HJLVWHU

)RUPORGJHG
%&6

%&)RUP

$IWHU%&
LVVXHG

()RUP

$IWHU%&
LVVXHG

,PPHGLDWHO\

6WDUW

,IDSSOLFDEOHDQµ(¶FDUGZLOOEH
LVVXHG

,IDYROXQWDU\UROHQRSD\PHQW
UHTXLUHG6WDWXWRU\GHFODUDWLRQ
UHTXLUHG$µ9¶%&ZLOOEH
LVVXHG,ILQDSDLGUROHDµ3¶
%&ZLOOEHLVVXHG,IDSSOLFDEOH
DQµ(¶FDUGZLOOEHLVVXHG

)RUDQµ(¶FDUGWKHYROXQWHHU
FDQFRPPHQFHDVVRRQDV%&
)RUPLVORGJHG

,IXQGHU\HDUVRIDJHQR
%&UHTXLUHGXQWLO5HFRUG
'2%DQGDOHUWRQ%&5

5HJLVWHUHGWHDFKHUVPD\
UHTXLUHDQµ(¶FDUG

7REHVLJKWHGDQGUHFRUGHGRQ
%&5
&RQVLGHUµFRPPHUFLDO¶QDWXUH
RIDFWLYLW\



([HPSWDVDYROXQWHHUJXHVW
 GD\VRUOHVV
 QRPRUHWKDQ

RFFDVLRQVSHU\HDU

ZLWKVXSHUYLVLRQ

+RPHVWD\LVDQH[FHSWLRQ%&
LVUHTXLUHG

&RPPHQW



http://www.bluecard.qld.gov.au/pdf/i
nfosheets/InformationͲSheetͲ
DirectorsͲofͲaͲnonͲstateͲschoolͲ
governingͲbody.pdf

https://www.bluecard.qld.gov.au/volu
nteers/educationͲandͲcareͲservicesͲ
andͲsimilarͲemployment.html

http://www.bluecard.qld.gov.au/empl
oyees/Privateteachingcoachingandtut
oring.html


http://www.bluecard.qld.gov.au/busin
ess/Privateteachingcoachingandtutori
ng.html

https://www.bluecard.qld.gov.au/pdf/
flowcharts/blueͲcardͲapplicationͲ
process.pdf
https://www.bluecard.qld.gov.au/pdf/
flowcharts/blueͲcardͲapplicationͲ
process.pdf
https://www.bluecard.qld.gov.au/faqs
/DoͲIͲneedͲaͲbluecard/GrandparentsͲ
andͲotherͲrelatives.html
https://www.bluecard.qld.gov.au/pdf/
infosheets/InformationͲSheetͲ
ExemptionͲcardsͲforͲPoliceͲ
Officers.pdf

%&6LQIRUPDWLRQ

$SSHQGL[_::&& %&RU(FDUG *XLGHOLQHV E\UROHRUSRVLWLRQ 

)RUPORGJHG
%&6

%&)RUP



)RUP

%OXH&DUG6\VWHPLQ$QJOLFDQ6FKRROV

3

*XHVW
VSHDNHUV
6FKRROV 



3

3

6WXGHQWV
XQGHU
\HDUV

3

3

+RPHVWD\
UHVLGHQWV
QRW4OG 

&RQWUDFWRUV
(&6 

3

+RPHVWD\
UHVLGHQWV
4OG 

3

3

3 &ZLWK
2+6&
PHPEHUVKLS
2UGLQDU\ 

&RQWUDFWRUV
6FKRROV 

3

3 &ZLWK
26+&
PHPEHUVKLS
([HFXWLYH 

9ROXQWHHU

3

3DLG

3 &
PHPEHUVKLS
1R26+& 

5ROH

3



3

3

3

3

3

3

3

6FKRRO



3



3





3

3

3

(&6

%&%
)RUP
(%)RUP
WHDFKHU 











,IDSSOLFDEOH5HIHU
WR%&6LQIRUPDWLRQ

$IWHU%&
LVVXHG


%&)RUP



*HQHUDOO\FRQWUDFWRUV

7KHUHOHYDQWVWDWHRUWHUULWRU\
OHJLVODWLRQUHODWHV$OODGXOWV
UHVLGLQJLQWKHKRPHVWD\PXVW
KROGD::&&HTXLYDOHQW
2QO\ZKHQHQUROOHGLQD572
FRXUVHWKDWUHTXLUHVWKHPWR
ZRUNZLWKFKLOGUHQ

(DFKDGXOW DQGRYHU 
UHVLGLQJLQWKHKRPH
&RQVLGHUIUHTXHQF\LI
DSSOLFDEOH

21/<LIYROXQWHHULVQRWD
FXUUHQWSDUHQW

$OOPHPEHUVRIH[HFXWLYHWR
KROGDµ3¶FDUG

21/<LIYROXQWHHULVQRWD
FXUUHQWSDUHQW

&RPPHQW

%&
:KHQFKLOGUHQDUHSUHVHQWDQG
WKHVHUYLFHVDUHFRQVLGHUHGWR
EHSDUWRIWKHFRQWUDFWRU¶V
,I
XVXDOEXVLQHVVDFWLYLWLHVWKHQ
DSSOLFDEOH
WKHLQGLYLGXDOUHTXLUHVD%&
([HPSWLRQVH[LVWUHIHUWRWKH
%&6OLQN
&ULWHULDWREHPHWIRUDQ
H[HPSWLRQWRH[LVWUHIHUWRWKH
%&6OLQN

If
H[FOXGLQJFOHDQHUVDQG
applicable JURXQGVSHRSOHZLOOQRWQHHGD

3

3

3

$V
%&)RUP DSSOLFDEOH
RU(
GHSHQGLQJ
)RUP
RQFDUG
W\SH


3

3

3

%OXH
&DUG
5HJLVWHU

$IWHU%&
LVVXHG

%&)RUP

$IWHU%&
LVVXHG

%&)RUP

6WDUW

https://www.bluecard.qld.gov.au/faqs
/DoͲIͲneedͲaͲbluecard/GuestͲ
speakers.html

https://www.bluecard.qld.gov.au/faqs
/DoͲIͲneedͲaͲbluecard/ContractorsͲ
goingͲintoͲschoolsͲorͲchildͲcareͲ
centres.html

5HVHDUFKWKHUHOHYDQWVWDWHRU
WHUULWRU\SURYLVLRQV
https://www.bluecard.qld.gov.au/inte
rstateͲvisitors/index.html
https://www.bluecard.qld.gov.au/volu
nteers/SchoolsEmployeesotherthante
achersandparents.html
https://www.bluecard.qld.gov.au/faqs
/DoͲIͲneedͲaͲbluecard/ContractorsͲ
goingͲintoͲschoolsͲorͲchildͲcareͲ
centres.html

https://www.bluecard.qld.gov.au/pdf/
infosheets/InformationͲSheetͲHomeͲ
stayͲproviders.pdf

https://www.bluecard.qld.gov.au/pdf/
infosheets/InformationͲSheetͲ
ParentsͲandͲcitizensͲassociationsͲ
100615.pdf

https://www.bluecard.qld.gov.au/pdf/
infosheets/InformationͲSheetͲ
ParentsͲandͲcitizensͲassociationsͲ
100615.pdf

https://www.bluecard.qld.gov.au/pdf/
infosheets/InformationͲSheetͲ
ParentsͲandͲcitizensͲassociationsͲ
100615.pdf

%&6LQIRUPDWLRQ

$SSHQGL[_::&& %&RU(FDUG *XLGHOLQHV E\UROHRUSRVLWLRQ 

$IWHU%&
LVVXHG

)RUP

,IDSSOLFDEOH5HIHU
WR%&6LQIRUPDWLRQ

9

$V
DSSOLFDEOH

93(

9

3

9

&DUG

%OXH&DUG6\VWHPLQ$QJOLFDQ6FKRROV





3

Paid3

3

3

Volunteer

3



School

3

3

ECS

9



Card

%&)RUP

Form

$IWHU%&
LVVXHG



Start

3

7KLVIRUPPXVWDFFRPSDQ\WKHEOXHH[HPSWLRQFDUGDSSOLFDWLRQIRUP
)RUDQLQWHUQDWLRQDOWHDFKHUWKLVVKRXOGEHGRQHSULRUWRWKHLU
DWWHQGDQFHDWWKHKRVWVFKRRO







3URYLGHVKRPHVWD\QRWPRUHWKDQWZLFHLQVDPH\HDUIRUVWD\VRIGD\VRUOHVV1R%&UHTXLUHG



5HIHUWRV  Working with Children (Risk Management and Screening) Act UHµILQDQFLDOUHZDUG¶



7HDFKHUZRUNLQJLQFKLOGUHODWHGDFWLYLW\RXWVLGHRIWKHLUWHDFKLQJUROHZLWKDQRWKHUUHJXODWHGEXVLQHVVHJVSRUWVFRDFK



(PSOR\HHZRUNLQJDVDWHDFKHUDWWKH$QJOLFDQVFKRRORU(&6



BCSinformation

FDUHVHUYLFHRUDQRWKHU
FRPPHUFLDOVHUYLFHWKDW
https://www.bluecard.qld.gov.au/busi
LQFOXGHVSURYLGLQJ
ness/educationͲandͲcareͲservicesͲ
HGXFDWLRQDQGFDUHWR
andͲsimilarͲemployment.html
FKLOGUHQRU
 FDUU\LQJRXWDFWLYLWLHVLQ
SUHPLVHVRUDYHKLFOHLQ
ZKLFKWKHUHDUHFKLOGUHQWR
ZKRPHGXFDWLRQDQGFDUH
LVEHLQJSURYLGHG
,GHQWLILFDWLRQYHULILFDWLRQE\DSUHVFULEHGSHUVRQIRUPVKRXOGEH
FRPSOHWHGE\DSUHVFULEHGSHUVRQZKHUHDEOXHH[HPSWLRQFDUG
DSSOLFDQWFDQQRWKDYHWKHLULGHQWLILFDWLRQVLJKWHGE\WKHLURUJDQLVDWLRQ
LIWKHDSSOLFDQW¶VXVXDOUHVLGHQFHLVPRUHWKDQNPIURPWKH
EXVLQHVVDGGUHVVRIWKHRUJDQLVDWLRQ

 RSHUDWLQJDQHGXFDWLRQDQG

:KHQWKHXVXDODFWLYLWLHVRIWKH
EXVLQHVVLQFOXGHRUDUHOLNHO\
WRLQFOXGH

BlueCard
Comment
Register

$SSHQGL[_::&& %&RU(FDUG *XLGHOLQHV E\UROHRUSRVLWLRQ 

127(67KLVLVQRWDQH[KDXVWLYHOLVW)XUWKHULQIRUPDWLRQLVDYDLODEOHRQWKH%OXH&DUG6HUYLFHVZHEVLWH

*DS6WXGHQW
RUYLVLWLQJ
WHDFKHU
HJ
LQWHUQDWLRQDO 

*XHVW
VSHDNHUV
(&6 

Role

%OXH&DUG6\VWHPLQ$QJOLFDQ6FKRROV

Employee

‘E’Cardrequired

NoBCrequired

School

‘P’BCrequired

ECS

1R

<HV

NoBCrequired

Proceed
toBC
Process

x Collect
information
forBCR
x Followlocal
processes
forBCR
completion

$SSHQGL[_%OXH&DUG'HFLVLRQ7UHH±(PSOR\HH

* AHPRA:AustralianHealthPractitionerRegulationAgency.ͲChildrelatedactivityneedstorelatetotheregisteredprofessione.g.psychologist

<HV

Teacher

1R

Registered
Health
Practitioner
(AHPRA*)

BlueCardDecisionTree–Employees

%OXH&DUG6\VWHPLQ$QJOLFDQ6FKRROV

Volunteer



18or
over

1R

1R

Parentof
current
student



Teacheror
police
officer

RTO
Student



1R

1R

‘V’BCrequired

‘E’Cardrequired

NoBCrequired

NoBCrequired

‘V’BCrequired

Proceed
toBC
Process

x Collect
information
forBCR
x Followlocal
processesfor
BCRcompletion

Proceed
toBC
Process

$SSHQGL[_%OXH&DUG'HFLVLRQ7UHH±9ROXQWHHUV H[FOXGLQJKRPHVWD\ 

BlueCardDecisionTree–Volunteers(excludinghomestay)

%OXH&DUG6\VWHPLQ$QJOLFDQ6FKRROV



1R

Teacher2or
police
officer

1R

1R

Nocardrequired

NoBCrequired

‘E’cardrequired

‘V’BCorexisting‘P’BC

$OODGXOWVZKRUHVLGH LHUHJXODUSODFHRIDERGH LQWKHKRPHRIWKHµKRPHVWD\SURYLGHU 

Homestay
provideror
adultresident1

18or
over

Proceed
toBC
Process

Organisationrepresentative
x Considerifpersonwill
turn18duringduration
ofplacement
x Collectinformationfor
BCR
x Followlocalprocesses
forBCRcompletion
x SetDOBasexpirydate
foralert

$SSHQGL[_%OXH&DUG'HFLVLRQ7UHH±9ROXQWHHUV +RPHVWD\ 

,WLVLUUHOHYDQWZKHWKHUWKHWHDFKHUZRUNVIRUWKHVFKRRODUUDQJLQJWKHKRPHVWD\SODFHPHQWRUDQRWKHUVFKRRO



Volunteer

BlueCardDecisionTree–Volunteers– Homestay

%OXH&DUG6\VWHPLQ$QJOLFDQ6FKRROV

$SSHQGL[_9HUEDOZDUQLQJµGLVTXDOLILHGSHUVRQ¶

VLJQLQJWKHDSSOLFDWLRQIRUP¶

DGLVTXDOLILHGSHUVRQ\RXVKRXOGFRQWDFW%OXH&DUG6HUYLFHVIRUPRUHLQIRUPDWLRQEHIRUH

GLVTXDOLILHGSHUVRQWRVLJQD%OXH&DUGDSSOLFDWLRQIRUP,I\RXDUHXQVXUHZKHWKHU\RXDUH

µ,DPUHTXLUHGE\ODZLQ4XHHQVODQGWRSURYLGH\RXZLWKDZDUQLQJWKDWLWLVDQRIIHQFHIRUD

,QVWUXFWLRQ
9HUEDOZDUQLQJWREHJLYHQLQSHUVRQE\WKHRUJDQLVDWLRQUHSUHVHQWDWLYHWRHDFKQHZ%&DSSOLFDQWZKHQSURRIRILGHQWLW\GRFXPHQWV
DUHSURGXFHGDQGVLJKWHG

Working with Children (Risk Management and Screening) Act 

'LVTXDOLILHGSHUVRQZDUQLQJ

%OXH&DUG6\VWHPLQ$QJOLFDQ6FKRROV

Blue/
Exemption
card
required

Eligiblefor
an‘E’card

1R

Hasa
current
card

1R
Bluecardapplication
(‘P’or‘V’)

x Checkformforerrorsand
omissions
x SightID
x Giveverbal‘disqualified
person’warning
x Checksignature
x Signform
x CopyIDdocuments
x LodgeformtoBCS
x Ensuredetailsare
enteredintotheBCR
x Followlocalstorage/copy
process

x Checkformfor
errorsandomissions
x Signform
x LodgeformtoBCS
x Ensuredetailsare
enteredintotheBCR
x Followlocal
storage/copyprocess

$SSHQGL[_%OXH&DUG3URFHVV7UHH±2UJDQLVDWLRQ5HSUHVHQWDWLYH

‘E’Cardapplicationform

Authorisationto
confirmavalidcard
form

Validateonline
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Appendix  | WWCC Employee and Volunteer register (BCR) template (ASC)
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Appendix  | Blue Card System Incident Report form
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Appendix 1 | Notification of Breach of the Blue Card System in
Anglican Schools Policy and Procedures
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